
Ideal Candidates:
Understanding of and appreciation
for Reggio inspired emergent
curriculum and documentation
Prioritize deep and meaningful
relationships with children, families
and colleagues
Interest or experience in anti-bias
teaching practices
Commitment to outdoor education
Ability to work collaboratively with
teaching team
Actively participate in personal and
communal growth in team and
faculty meetings 
EEC certification (or ability to obtain
certification)
Associate’s degree or higher
(preferably in Early Childhood
Education)

Benefits:
Competitive salary ($36-50k year)
Health & dental insurance
401k with a 2% employer match
Generous paid time off
Professional development &
coursework funding
Flexible weekly schedule
School year and full year options

The Family Cooperative prohibits discrimination
against any applicant for employment because

of race, color, national or ethnic origin, age,
religion, disability, sex, sexual orientation, gender
identity and expression, veteran status (special

disabled veterans, disabled veterans and
Vietnam-era veterans), or any other

characteristic protected under applicable federal
or state law.

Interested candidates should
send their resume and a cover

letter to:
Caitlin Maddix & Kate Hudson at
thefamilycooperative@gmail.com

Team Teaching Position
(infant, toddler, or preschool)

We are seeking an Early Childhood
Educator interested in becoming part

of a collaborative community of
educators, learners, and families.

TFC is committed to being a
community in which each educator
and child are welcomed, valued, and
celebrated. In our approach we are
inspired by the Reggio Emilia
philosophy, engaging in child centered
emergent curriculum at all ages.

This position starts in June or August of
2024 and is full time (37.5 hours/week).  
As TFC cares for children 8 weeks to 5
years old, we will place the ideal
educator with the age group that best
fits their strengths and teammates.

TFC operates on a 10 month school
year calendar with an optional summer
program. 


